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Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating
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Main Auditee Information @

Name of producer : Zhejiang Rikang Baby Products Co.,Ltd
DBID number : 393193
Audit ID : 159296
Address : No.12, Beiyuan Road, Huangyan Economic Development Zone Taizhou
Province : Zhejiang Country : China
Management Representative : Mr. Fu Jun/Factory director
Contact person: Fu Jun Sector : Non-Food
Industry Type : Others Product group : Plastic and articles thereof
Product Type : Feeding bottles, Water bottle & cups
.
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DBID : 393193 and Audit Id : 159296 Audit Date : 07/08/2019 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 08/08/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Factory name: Zhejiang Rikang Baby Products Co.,Ltd #7;T B2 )LR&HRAF
Factory address: No.12, Beiyuan Road, Huangyan Economic Development Zone, Taizhou, Zhejiang#iiI H & MHEELFF AR IR E12S
Business license number: 9133100374349657XY

The factory was established on October 16, 2002 and consists of one 3-storey production building, two 4-storey production and warehouse combined
buildings and one 4-storey canteen, office and dormitory combined building with total construction area about 27,120 square meters. No transportation was
available in the facility. The factory agreed that the auditor had accesses to all facilities, compound and documents and records requested by the audit.

The factory was specialized in manufacture of feeding bottles, water bottle & cups. The main production processes including crushing, injection, printing,
assembling, inspection and packing, no process was subcontracted to another factory. The production capacity were 12 million pieces per year. Based on
the interview and document review, there were 98 employees including 56 male workers and 42 female workers in the factory. The youngest employee in
the factory was 25 years old.

It was noted that the factory used electronic attendance system to record employee’s attendance status. All employees ran 1 shift from 07:30 to 17:00 with
lunch break from 11:30 to 13:00. Management issued the wages of current month at the end of next month by cash to employees and all employees were
paid by hourly rate.

According to the payroll records of 15 samples from December 2018, 15 samples from February 2019 and 15 samples from recent month June 2019, it
was noted that all samples were paid at RMB 11 to RMB 13 per hour in sampled months, which was higher than the local minimum wage of RMB 1800 per
month or RMB 10.34 per hour since December 1, 2017. Further, all sampled employees were paid 150% of their normal wage for the overtime working
hours on normal working days and 200% of their normal wage for the overtime working hours on the rest days. No overtime working hours was noted on
statutory holidays.

According to the attendance records of 15 samples from December 2018, 15 samples from February 2019, 15 samples from recent month June 2019 and
5 samples from the recent unpaid but full attendance month July 2019, the maximum overtime hours were 2 hours a weekday, 8 hours a rest day and 44
hours a month, 52 hours per week. The longest consecutive work period was 6 days.

According to the social insurance payment receipt provided by factory management, it was noted that 55 out of 98 employees (56.12%) were provided with
pension, unemployment, medical, maternity insurance and all 98 out of 98 employees (100%) were provided with accident insurance in June 2019.

The attendance records were cross-checked against production records and confidential interviews were conducted with 15 employees from different
departments. No inconsistencies regarding working hours and production records was found.

At the end of the audit, a closing meeting was held with the factory representatives. All of the findings were disclosed and discussed and a corrective action
plan was explained to the factory Representative Mr. Fu Jun/Factory director agreed with the findings and signed the corrective action plan.

Opening meeting factory representatives (name and titles)
Mr. Fu Jun/Factory director
Mr. Chen Wei/Worker Representative

Remark:

1. Documents which was not attached to the report:

+ Contractor license/permit

Not applicable. There was no contractor used in the auditee.
* Agency labor contract
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DBID : 393193 and Audit Id : 159296 Audit Date : 07/08/2019 Trade with purpose

Audit Type : Full Audit

Not applicable. There was no agency labor used in the auditee.

» Government waivers

Not applicable. There was no government waivers provided by the auditee.

* Collective bargaining agreements

Not applicable. No collective bargaining agreement was provided for review.

« Inconsistencies between time and production records

Not applicable. No inconsistencies was found between time and production records.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Anna Zhao

APSCA Auditor Registered Number: 21701169
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Ratings Summary @

Auditee's background information

Auditee's name :

Zhejiang Rikang Baby Products Co.,Ltd

Legal status :

Limited Company

Local Name : FIARZIILASERAT(LG—HLEMEE | Year in which the auditee was founded : 2002
4 (9133100374349657XY)
Address : No.12, Beiyuan Road, Huangyan Contact person (please select) : Fu Jun
Economic Development Zone
Province : Zhejiang Contact's Email : 439045097@qq.com
City : Taizhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : www.rikang.com
GPS coordinates : N 28°40'44" E 121°13'26" Total turnover (in Euros) : 1000000.00
Sector : Non-Food Of which exports % : 0.25
Industry : Others Of which domestic market % : 0.75
If other, please specify : Baby Products Production volume : 12,000,000 pieces per
year
Product Group : Plastic and articles thereof Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Feeding bottles, Water bottle & cups
Auditee's employment structure at the time of the audit
Total number of workers : 98 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 56 42
Temporary workers 0 0
In management positions 8 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 37 20
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 56 42
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : Zhejiang Rikang Baby Products .
Cottd o amfori () ssci

DBID : 393193 and Audit Id : 159296 Audit Date : 07/08/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: B Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee established an effective
management to implement the BSCI Code of Conduct as requirement to ensure daily operations work in line with BSCI. Appointed Fu
Jun/Factory director to ensure that the BSCI values and principles were followed in a satisfactory manner, such as following up with the
grievance mechanism, ensuring that workers have received trainings relevant to the BSCI values and principles. BSCI COC had been already
posted on site. Furthermore, the auditee had established the policy of selection of business partners, tried their best to ask business partners to
understand and have their own social responsibility, etc. The factory had already established the production capacity assessment procedure, but
they had not assessed production capacity fully.
BAURKE, LERABIEEL N PITIRMER, WA ELSEBSCIEREN T AMMEERAR, 3 HHBRE BME T EBBSCIHE,
FIRT HE/ KBRS BEEBSCIMEFIRNZR, IR IFHLE], HR N T2 E5#ERE|H XBSCINMERFR I b £RIEIFE, Itk
g;%j«;:lﬁ{?:’é;ﬁmo IR #H AR T AR, REZEREIAIEEET R, FEBAHRTHES. I B T4 RAIHEER, B2

BENIHETR TS .

1.4 - It was noted that the factory had established the production capacity assessment procedure, but they had not assessed production capacity. In
accordance with Performance Area 1: Social Management System and Cascade Effect 1.4 Factory management agreed with the issue and
would take corrective action as soon as possible.

I BEREMARENIHERER, (BERIETERENIHE, RIBHATIE  HSEBARMYPAL 1.4 T RE LN EFRRRRHEE,

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: B Deadline date:31/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. The auditee had established
workers representative procedure, Amfori BSCI COC was posted onsite and BSCI training was provided for all employees. The auditee had
established procedure to involve and exchange information on workplace issues with workers and their representatives, provided the
commitment that they would implement the social responsibility according to the local law and BSCI Code of Conduct. However, the workers
representative and sampled workers were not quite aware of BSCI and BSCI requirement and the established grievance mechanism was not
including all interested parties.
BAURRY, LERABAHREITBINER, MIERARLT R TRREEERF, FIKN T AmforiBSCIHT AN FH NETA 7 TiRHT
BSCIiF il A AELEI TREF LT ARKEKRRSMHAZRX T TSR EMERUERREIITHRIHE, B2 A TR R THFHM
EBSCIHMAMER, T B BirIRESEMAFEEXA,

2.4 - |twas noted that there were communication about requirements of social responsibility between the management and workers, but some workers
did not know the requirements of social responsibility or the BSCI Code. In accordance with Performance Area 2: Workers Involvement and
Protection-2.4 Factory management agreed with the issue and would take corrective action as soon as possible.

I EEEEL5 R I 2HXFHIIEMDRE, BE9D TAFFMERLS THEMERFBSCIMER, BIBNTHE2: TASEEMRY-24 I
REZEFRRTRREE,

2.5- |t was noted that the factory had not established grievance procedure for its stakeholders (such as residents nearby, supplies and so on). In
accordance with Performance Area 2: Workers Involvement and Protection 2.5. Factory management agreed with the issue and would take
corrective action as soon as possible.

TIRARIFSERS QELER. #NEE) ARRUFRIRG. RIEBJUTIE2: TASE5MRS-2.5 T AEZNEHRTRREE,

Remarks from Auditee:
None
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Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee fully respects the requirement of this performance area. The auditee had established the written policy on freedom of forming unions
and workers’ right to bargain collectively. And the auditee posted this policy on the public board to employees, and they respected and
encouraged employees to form their worker committee. Trade union was not established in this factory. The auditee respects the right of workers
to form worker committee or select worker representative, and the auditee encouraged to enforce the communication between worker
representative and workers, and met worker representative to communicate with the affairs related to workers. One worker representative was
voted by all employees in this factory. The auditee did not discriminate against worker representative.
WHRATLEEFTAPITIERE R, WERARL T DENEXAN TS E BMERRBIBIEF, B R XEBRRSTFASHEMT AT,
BESHBFEMAIMRIARAR, I BERIIR. HiRABEERTHERR, EMAIRARSATHE AR5 A IRKRIITEEARRS
AIMERMEHEFES. T ATHRETIERAIREKR, T HEEERAR R TRKM R 5 #F.

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respects the requirement of this performance area. The auditee established related non-
discrimination policy and effectively cascade to all employees. No discrimination should be allowed in hiring, remuneration, promotion,
termination, training, etc. Managers and workers were well communicated on these policies through training, posters, employee’s hand book and
periodic meeting, and there was no actual discrimination issue reported before. The factory had a grievance mechanism in place which was open
to all employees. Workers felt free to use the grievance mechanism without fear of reprisal. Any complaint could be directly raised to the senior
manager.
BHRUERE, SERATLEEXMATIURNER, ZHEZAEL T HRMRIBEWBERF B ARAIEM A T, 17888, mE, TH, 45RTa=X
F, BIIFZIEFENTA, T MBUBCEREE, A%, ATFMNEPSUELTRIEM AT, FEESREFEM FEICHK, T @ 7
TAFBATRI B URHLE], 5 TRIEREDR § #0155 T B anh (5 F R VR AL A% F AR el LB E R R 915 R i

Remarks from Auditee:
None

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: C Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respects the requirement of this performance area. Employees were paid at hourly rate
at the end of next month in cash. Per employee handbook and employee interview, benefits including annual leave, maternity leave, paternity
leave, etc were provided for employees. However, not all employees were provided with social insurance.
BAURKRY, LERABAEEL M PATIRMER, THRUNFHIFE, XA AERNEZT. ARBEATFMMA TR, WERANATRET
ER, 7R, B REE. BER B2 A IHHSRREET2.

5.4 -  The factory did not identify the living cost of the workforce in the region, gap between actual remuneration and fair remuneration and potential
actions to fill the gaps. In accordance with Performance Area 5: Fair Remuneration 5.4 Factory management agreed with the issue and would
take corrective action as soon as possible.

I ERIAN S TERFE R A4 TERRA, SEhrmmiFn /s & BN a2 06 LU R i R 2 BE MR REFEHE, ARIBHAT U5 : N FIREN-5.4 TI™ RE Z i @3¢
KRRRHE,

5.5- It was noted that the factory's social insurance coverage was insufficient. According to the social insurance payment receipt provided by factory
management, it was noted that 55 out of 98 employees (56.12%) were provided with pension, unemployment, medical, maternity insurance and
all 98 out of 98 employees (100%) were provided with accident insurance in June 2019. In accordance with Article 73 of the Labor Law of the
People’s Republic of China Factory management agreed with the issue and would take corrective action as soon as possible.

FHRZARKNI A EREEZT R RIE H1REtHN201946 A M RIS IR ZoR T /55/984 i1 T (56.12%)1REFE ., K. ESf . £F
R, ARTA98/984 i T(100%)1R TR, RIE(PEANREMEHNENE73%. T ABIZAMFRTRIRGE.

Remarks from Auditee:

None
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Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: D Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The auditee established and complied with the working hour policy
according to local requirement of the normal working hours of 8 hours per day and 40 hours per week and all employees had at least one day
rest per 7 days. Employees worked 2 overtime hours at most per working day, which did not exceed the legal requirement of 3 hours a day.
According to the sampled time records, sampled employees worked 52 hours per week at most. However, the overtime hours exceed the legal
requirement of not exceeding the 36 hours overtime per month.
AL ST ER B FAPAT ORI R, W LA ME T F & BRI TR MBER, FEEERS/N, BE40/MTHTETR, 8EXRNELH—
KRR, B THEARZSMY2/NY, TREERERUERTEII/DNHER, Hot, BEHENEZEICR, RATERARS THES2/N, BRWA XA
A THIANBEN [FEH T A B R B9 A INBEIAS R 1d 36/ M IR

6.2-  According to the attendance records of 15 sample employees from June 2019, 15 sample employees from February 2019, 15 sample employees
from December 2018 and 5 sample employees from the recent unpaid but full attendance month July 2019, it was noted that 15 out of 15 sample
employees worked in excess of 36 overtime hours per month (i.e. 44 hours) in December 2018, which was not in compliance with the legal
requirement. In accordance with Article 41 of the Labor Law of the PRC. The Production Manager was appointed to control the overtime hours.
Currently, they did not have a plan to reduce monthly overtime hours to meet legal requirement. All employees interviewed represented that they
were voluntarily to work overtime and they confirmed that they overtime worked more than 36 hours per month when busy. Factory management
agreed with the issue and would take corrective action as soon as possible.
HFE2019F6 154 i T, 2019F2A 154 i1 T, 2018128158 I THIRIER KFHZEEEA2019E7 A58 R TMEH LR, BR15M158 ATHE
2018412 A m¥t44/N i, #Bid & A ANBENT () A EER I 36/ M HEEME . IRIE(FEANRKFE I 2R E415, T &£~ LE 5 ST BB A,
B AT 2 A R (R8T & . Uik A TRR BB, AU £ A P [HBId 36/, T REZ IR TRRGE,

Remarks from Auditee:
None
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Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: D Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The auditee partially respects the requirement of this performance area. The auditee had established right occupational health and safety policy
and procedure. Trainings and drills (dated on March 4, 2019 recently) were conducted to all workers and management to enforce their
awareness. Per factory tour, the auditee had taken certain measure to protect employees’ health and safety. Firefighting equipment such as
emergency lights, exit signs, fire extinguishers, fire hydrants were set in this factory, and regular inspection were conducted monthly. Further, first
aid kit, drinking water and toilets were set for employees.

WA ZLH IS BTFAPATIUHE R, WA RS HIE THN RSP EREEMAHBERRERF X4, B@id € #HBhE I fFE ) (SET e
720193 A4H) AR KIREEEA MR THE N, BU KA KINE A RIT —EREERRY T THREERS, IRET NI,
REH OGS, KA. HFIRFENE, F8 AT, RN, thoyi TRA T 25, DK, TS k.

7.4 - Workers and worker representatives were not involved in health and safety risk assessment. In accordance with Performance Area 7:
Occupational Health and Safety-7.4 Factory management agreed with the issue and would take corrective action as soon as possible.
IAMIARKREASSBEST LML, RIBITIER 7: RBRSRE-74 I RAEZEHRTRIREE,

7.6 - It was noted that employees working in the printing workshop did not wear actived carbon masks which provided by the factory management. In
accordance with Article 42 of Law of the People’s Republic of China on Production Safety. Factory management agreed with the issue and would
take corrective action as soon as possible.

A% RO BUENRI M B 3 TRAMB T RHEESRR O S, hEARAMERSEE)F425, I ABZITEFRTRREE,

7.7 - (1)t was noted that one alcohol container being stored in the chemical warehouse was not posted with safety label. In accordance with Article 14
of the Regulation For Chemical Usage Safety in Work Place. Factory management agreed with the issue and would take corrective action as
soon as possible. (2)It was noted that the eye washing facility in printing workshop only have one head which could not cover both eyes when
using, it could not accept as a functional emergency washing facility. In accordance with Article 8.3 of Hygiene standards for the design of
Industrial enterprises (GBZ1-2010). Factory management agreed with the issue and would take corrective action as soon as possible.

(D #HZARAFRECLERREEERARREERNREHE, BRE(TEZAREEREZRME)FE 145, T REZHEHFRTRRE
Fo (2) H R URILENRIZE [ AR 2R R — Ak, WK RN BEBIM AR, TR 2UEaER. (Tokil BA R r#(GBZ1-
2010)) 8.3, I EEiZHEHFRTRIRKE.

7.10 - It was noted that printing ink was using in printing workshop, noise and dust was generated in the crushing workshop, which might cause
occupational diseases to employees in these two workshops. PPE was provided to employees freely by the factory management and PPE
trainings were also provided to employees regularly. However, factory did not conduct testing of factors of occupational hazards in printing
workshop and crushing workshop. In accordance with Article 20 of Provisions on the Supervision and Administration of Occupational Health at
Work Sites. Factory management agreed with the issue and would take corrective action as soon as possible.

A% SR BT BN 4 (6] 58 PR 4 3 SR AN 4R 22 (W) 7= AE AR IR S X R TR B A RINRAE BT R XA ERETILEERFLI,
I 4 R TRET R RN AT A, FERS I TRES A AREE RIE(TAEZRIRL PAREEEME)FE205E. T REIZi@®
FRIERRBE,

7.11 - (1)lt was noted that factory management was unable to provide the fire acceptance check for one 3-storey production building, which a total
construction area of 2400 square meters; Besides, the one 4-storey warehouse building was used as office and dormitory currently. However, the
factory management did not update the fire acceptance check for dormitory building to reflect the update of building purpose. And this building
had a total construction area of 6,333 square meters. In accordance with Article 13 of the Construction Project Fire Safety Supervision and
Management Regulation and Article 24 of the Construction Project Fire Safety Supervision and Management Regulation. Factory management
agreed with the issue and would take corrective action as soon as possible. (2)It was noted that the factory could not provide the construction
safety document (e.g. report or registration files of inspection for completed building contrusction projects) for one 3-storey production building.
As per stated by factory management, this building was completed in 2008. In accordance with Article 61 of Construction Law of the People's
Republic of China and Article 49 of Regulation on the Quality Management of Construction Projects. Factory management agreed with the issue
and would take corrective action as soon as possible.

() ™ ARBEAR AR Z AL - HBF O YL SR IERA, BEE LI N2400F 4K tbot, 14BN CERERENABMATES, BRI EEE
FUHB AR SRIER, BIEAN6,333F K, RIF(RRTIEH B EEMNE) B 13FM(BR U TIRH B EEMNE)F24%. T RE LS
FHRRRRBE, 2) T REERBAGIZEHMNSNRSIEAXE NZRTERTRKIESAXAERH), ZERT2008FEHR T, RIF(F
HEANRAMERFE)FCOIZF(BRIEFEEEFADFEI9%. I ABZ i EFRRTRREE,

7.13 - It was noted that the electric circuit of one electrical swicth box in the sewing workshop was exposed without insulation protective device. In
accordance with Article 5.1.2 of the General Guide for Safety of Electric User (GB/T13869-2017) Factory management agreed with the issue and
would take corrective action as soon as possible.

W% UR ILEERIZEH B D AR AR, R RWHIRYEE, BIE(AERL 3 NGB/T13869-2017)55.1.25, I RAEZIW @ RRRIRK
E3

=o

7.15 - It was noted that the width of 1 out of 2 evacuation exits in the silicone workshop was 0.77 meter, which was less than national standard of 0.9
meter. Safety exit signs and emergency lightings were installed above this exit, and employees knew the location of exits. Fire drills were
conducted twice per year. In accordance with Article 3.7.5 of the Building Construction Design Code for Fire Safety (GB50016-2014). Factory
management agreed with the issue and would take corrective action as soon as possible.

F A% R INER 1240 REH AOMTEER0.77K, DFEFMEM0.IR, ZREHALARETREHORSHMNALT, ATERMETSHA
HIBLE . T 1654472 0GHMRE ] . IRIBCRHA BB AISEGB50016 - 2014)53.7.5%, T RE % HHF RFRRHEE,

7.16 - It was noted that the emergency evacuation plan posted in the canteen missing one safety exit’s location. In accordance with Article 16 of the
Fire Control Law of the People’s Republic of China. Factory management agreed with the issue and would take corrective action as soon as
possible
HIZ RN BERIHRAETER D TINREHOMME, BE(REARKFEAEBZ)E165 I AR ZNEFRTRIREE.

7.17 - It was noted that 1 out of 1 overlocking machine in the sewing workshop was not equipped with eye shield and 8 out of 8 sewing machines in the
sewing workshop were not equipped with needle guards. Per employee interview and document review, no accident was happened in the last 12
months and machine safety training was provided for employees regularly. In accordance with Article 6.1.6 of Code of Design of Manufacturing
Equipment Safety and Hygiene. Factory management agreed with the issue and would take corrective action as soon as possible.

A% RO IUAER 1N B R U A RES B, 884N A8R RAREH . RIEATUNRIIXH& 4, T Sk 120 ARFERETY, I
S 7 TR B[R EHE . RIB(E &R E DA AN(GB5083-1999))%6.1.65 . T RE Z IR TRIREE,

7.22 - |t was noted that no soap was provided at toilets area, but tolet paper was provided to employees. In accordance with Performance Area 7:
Occupational Health and Safety-7.22 Factory management agreed with the issue and would take corrective action as soon as possible.
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Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee fully respects the requirement of this performance area. The auditee established its child labor forbidden policy and remedial
policies, HR department was responsible for employee recruitment and they were well aware of the recruitment process establishes by the
auditee including robust age-verification mechanisms. And they checked the ID strictly during the hiring process to ensure that no child labor was
hired. All employees age documents such as ID copies were maintained in this factory. And no existing child labor or history child labor was
noted with confirmation over the past year. The youngest one was 25 years old on the audit day.
WHBATLBTFAPATIRER, WA ZAEIL T REUEETBREE TREEBER, BABIATIA AR, AFEREFRAFIEHXTERE
EMEARE. BESMEEZASAITER THFRBREIFE A HEZRARETER A TS MIEBAX NS MEE NH SR AHER
HRARLE-—FREAERNEIMIREL., GRS RATR/NER25Y,

Remarks from Auditee:
None

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respected the requirement of this performance area. There were no young worker in this
factory. The factory had established related policies to ensure young workers' working time and not to contact with hazardous materials. Per
worker and management interviewed, the policy for protecting young worker was practiced well in the auditee. Through document review, factory
tour and employee interview, no juvenile employee was used in the factory. The youngest employee in the factory was 25 years old.
BAURRE, JERAWHRXMEDHIER, TIORFEREFEL, I i1 7T ZEBHRREIRIEE, SFETENMRMZEIERRFTEMESEL
'“—7—":‘5;%% RERTERMEEEZER, REERFPBEFSIHM, B X4F#. WHETMA TR, TEFEARKET, T &/MHRT
25%,

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: B Deadline date:30/11/2019|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The factory established the clear
hiring procedure according to local legal requirement. Confirmed through employee and employee representative interview, they need to sign
standard labor contracts with factory and they kept one labor contract by themselves. However, the facts, harmful effects, consequences,
protective measures and necessary treatment of occupational diseases were neither communicated to relevant employees nor indicated in their
employment contracts.
BAYERE, SHZATO MR XNEBNMER. T RE LA AN ERES T ERMIBIERER . &1 I TR TRKREIR, BINFTA LTk
I AR ARG E AR, FEMINBEHBE—REaR. BRI FEA5 R THBMER £ VRHNEERERER. PR HEERFE
%, thWEBEHHARFTER,

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory (e.g. employees handling printing ink
containing benzene might result in benzene poisoning). However, the facts, harmful effects, consequences, protective measures and necessary
treatment of occupational diseases were neither communicated to relevant employees nor indicated in their employment contracts. In accordance
with Article 33 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases Factory management agreed
with the issue and would take corrective action as soon as possible.

AR I — TS RA A EPOEJBIMN: A TEASERMHEBAESBRTE), BRI FEEE5 N THEA R EPNLRH
BEREER. PALRGTHENGES, hREEHERPEH, RIF(PENRKFETRFLAE)HE335 T AEIZ A EFRRTRRHE
=

=o

Remarks from Auditee:
None
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Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee fully respects the requirement of this performance area. The auditee established policies to
forbidden bonded labor which including forbid engage in any form of servitude, forced, bonded, indentured, trafficked or non-voluntary labor, and
never use prison labor. The auditee ensures that disciplinary measures do not consist of corporal punishment, debt bondage, restriction of
movement, violence, threats and intimidation etc. Through employee and employee representative interview, no physical or verbal abuse was
noted with the auditee.
BHRURRY, ERATEEEXMUITIHMER, LEZRFEIL T HEIEHE A TEER, QIEFIMEAIB AR, 508, 65, 229, R
BREY3), FERKIRY T, %A (78 BRIAT S EEARNEE, SRIEESSEAT. 6k, REEZ . RAOMBHFZFE. &
ERIMATRRER, BIARHEZATFERE R THIITA.

Remarks from Auditee:
None

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: C Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. The auditee had collected relevant
environment protection laws and regulation. Relevant procedure was established to protect environment and save energy such as electricity,
water source and etc. The auditee continuously identified the significant impacts and environmental implications associated to its activity and
established the proper procedure to ensure integration of local environmental law into the business performance. But some gap was found such
as that factory management unable to provide the environmental impacts documents and the approval document for on-site inspection and
acceptance of completed environmental protection facilities.
BAMWERE, SERARIWHRX NI HER, RHEZAKETHARERPAEMEREN, HIET X FERYHAE, WATR, Linbge, KERE
BIRE R B , AR A E S M ERF MBI RERNER, AR T SEEFRBERABIRNXPLEE T LI EEM, B2
AED REBAFERE, LA RAER I VF AN B0 B R TIFE RS0 e 34

12.1 - It was noted that the factory did not work out the report of environmental impacts, the report form of environmental impacts or the registration
form of environmental impacts of the construction of the facility. In accordance with the Article 16 of Law of the People’s Republic of China on
Appraising of Environment Impacts. Factory management agreed with the issue and would take corrective action as soon as possible.

W% R T RA MR, RIE(REANRAFES FZMITNEIFE 165, T ABZIEHFRRTRIREE,

12.3 - (1)lt was noted that factory management was unable to provide the approval document for the report of environmental impacts (OR: the report
form of environmental impacts) of the construction project of the factory. In accordance with the Article 22 of Law of the People’s Republic of
China on Appraising of Environment Impacts and Registration measures on the administration of environmental impact registration forms of
construction projects, article 3, aticle 7, aticle 12,aticle 15. Factory management agreed with the issue and would take corrective action as soon
as possible. (2)It was noted that factory management was unable to provide the inspection and acceptance report of completed environmental
protection facilities for review. In accordance with Article 17 of the Regulations on Environmental Protection Check and Acceptance for
Completed Construction Project. Factory management agreed with the issue and would take corrective action as soon as possible.
() TR R I T A RERR 3200 B AN R MR &5 15 (ARSI & 1) Bt & Xt d &, RIB(P BN REMEHTZIWITMN %K) F225F(2
WIEAEZMB IR EEE/NEVESE, B7E, B125ME15%, T AEZAEFRITRIRGE. (2) FZAKINIT FRERBIMFERTE
TR E Xt H %, RIF(ERIIERTHRERRKERE)VE17E, T RAE XA SFRTRREE,

Remarks from Auditee:

None
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Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 159296] Audit Date: 07/08/2019 PA Score: B Deadline date:31/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee partially respects the requirement of this performance area. The auditee had established written policy and procedure on ethical
business behavior and integrity in the facility and communicated to employees by internal training. The disclosure of information indicated that all
documents/records including personnel files, time records, payroll records, etc. must be accurate and no falsified information was permitted in
their business activities. However, the facility did not conduct Ethical Business risk assessment.
WAL E BT APATIIRE R W AR T BEMEEEMINEAENBRERER, FEBINBFIIEAS THE R, EEAFBERE
Hﬂg%k$’§zﬂ THfids, THICRFRAXHICEBMBIVER, EEBENDFIARVFEERAERER. BR, T/ RETEIEEHEHIRL
PP,

13.1 - The facility had established training procedure on Ethical Business Behavior including corruption, bribery, falsified information or
misrepresentation, fraud, embezzlement. And the facility had provided ethic and integrity training to high risk employees regularly. But the facility
did not conduct Ethical Business risk assessment. In accordance with Performance Area 13: Ethical Business Behavior 13.1 Factory
management agreed with the issue and would take corrective action as soon as possible.
I AR ERTAMENIRER, SETGEN, TIERIE, (hiEE B E BN, 8Kk, AN, BEYX &R A Rt iTEl &7 mr s
o B Rt AT ERBA A A TG, REHRITI3 EEEATH 131 T AEZ A EHFRIRRHEE,

Remarks from Auditee:

None
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